
AUDIT AND GOVERNANCE HEARING SUB-COMMITTEE

MINUTES OF THE MEETING HELD ON
Monday, 17 December 2018

PRESENT: Councillors Ahmed, Gartside and Malcolm

OFFICERS: Elaine Newsome (Head of Governance) David Wilcock (Assistant 
Director (Legal, Governance & Workforce)/ Monitoring Officer

ALSO IN ATTENDANCE:  Councillor Allen Brett
        Mr Paul Dixon (Legal Advisor to Councillor Brett)
        Mr Simon Goacher (Independent Investigating Officer)

1. DECLARATIONS OF INTEREST
No declarations of interest were made.

2. EXCLUSION OF PRESS AND PUBLIC

The Sub-Committee RESOLVED to consider the matter before it in 
public, however, reminded attendees that they may exclude the press 
and public should it need to consider any legal advice.

3. CONSIDERATION OF AN INVESTIGATION IN CONNECTION WITH 
THE CODE OF CONDUCT FOR MEMBERS

The Sub-Committee considered the report of the independent 
investigating officer on the outcome of his investigation into complaints 
that Councillor Allen Brett had failed to follow the Code of Conduct for 
elected members in that he had conducted himself in such a manner 
that could reasonably be regarded as bringing his office or the Council 
into disrepute.

In considering the report, the Sub-Committee heard from Councillor 
Brett’s representative, who confirmed that the findings of fact contained 
in the report were agreed.  He further advised that upon receipt of the 
draft report, Councillor Brett had offered his sincere and unreserved 
apologies for his failure to follow the Code. The Sub-Committee then 
heard representations from both parties to the hearing on any potential 
sanctions should they be minded to determine that a breach of the 
Code of Conduct had occurred

Having considered the written and oral representations, the Sub-
Committee concluded that:

1. The findings of fact as presented in the report were accepted;
2. Councillor Brett had breached Paragraph 5 of the Code of Conduct for 

Members in that he had brought himself and the authority into 
disrepute;



3. Whilst Councillor Brett had apologised, his conduct fell below that 
expected of a member in his position.  Accordingly sanctions were 
agreed:
 

 That the findings of the sub-committee in respect of the subject 
member’s conduct would be published;

 That the Monitoring Officer would be instructed to arrange training for 
the subject member.

Having considered the circumstances of the complaint, the sub-
committee also requested that the monitoring officer would be required 
to arrange refresher training on the Code of Conduct for all Members of 
the Council.


